A TDG Executive Vignette ™
LLFsm Integration - Syntopical Effort 
1.
Begin early.  Actually before it can easily be done, since the human/behavioral process is the critical path.  A starting team is usually appointed by the facilitator.
2.
Focus first on the books, then presenters and exercises and dialogues.  Get to the holistic view ASAP (reference ten processes, #3).
3.
Build on/add on, both in terms of participants involved in each session with their assignment, and the scope of books, speakers, etc. from each session.
4.
Generate some output by the end (e.g. list, or matrix, or analysis, or schematic, or several of these in a report).   This can turn into a "Work of Art"/legacy or "gift", to other existing LLF's, or future LLF's, or your organization, or yourselves (or some combination).  It can also be a relevant organizational problem/issue that is "taken to ground."
5.
Reference Mortimer Adler's 4th Level - Syntopical.  This is the central idea.  
6.
Imagine a "geodesic dome" of integrating themes, oft mentioned principles, frequently quoted views, that is actually a model of how many of us think/learn.  Use
it that way.  As a basic Learning Process. (see #162)
7.
Recognize this is hard work, needs preparation, is best with group creativity, requires time to grow/mature, and can be done in a great variety of ways.  You are free to choose that (those).
8.
Recognize also, that the overall group is not designed for, and generally won't easily, make integration decisions or choices.  You will have to handle that, as the integration team moves forward.  Not unlike real life.  This is part of the learning, growing process.
9.
Add one or two new team members each session so by graduation (when it's complete) you'll have many people involved.
10.
Do an Executive Vignette each meeting, lead by those already involved, asking for ideas, feedback, volunteer energy, more participant volunteers, etc. (see #258).
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