A TDG Executive Vignette ™

Integrating Themes (see #109 - Syntopical Effort)

1. *  Continual change -Personal flexibility is a basic requirement everywhere.

2. *  (  Potential/Skills/Competencies/Capacities = four layers of growth.

3. Diversity is a rich opportunity both externally & internally.

4. Pitcher/Catcher - often takes 2 (or more) to become fully-grown or effective (sometimes one is unknown/unseen).

5. The necessary globalization of market/policy today.

6. *  Fix yourself first then worry about others.  Work on the controllable aspects.  

7. *  The spiritual base in our nature.

8. Team building/team learning/team leadership skills/collaboration.

9. Collective consciousness in groups.

10. Holistic view always.  Topically.  Personally.  Problem/solution.

11. *  (  Continual learning/searching/growing. -  Introspection/Discovery/Reflection.

12. Building Relationships/Networking.

13. *  Striving for balance in all things/all ways.  How much is enough?

14. *  Vision/Leadership (followership)/Proactive style.

15. *  Giving Back.

16. *  Creativity.

17. *  (  Communication/listening/conversation/presentation on all levels, in all directions via all media.

18. (  Empowerment of self/others.

19. (  Fully accept complete responsibility for ourselves/our actions and their consequences.

20. Customer focus/understanding.

21. *  Understand first then critique, i.e., learn, then judge (the reverse is much harder)

22. *  (  Personal change is fundamental to, and precedes any significant organizational change 

23. The cultural/history/wisdom carrying value of stories.

24. *  Have fun/love your work.
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A TDG Executive Vignette ™

Integrating Themes (see #109 - Syntopical Effort)

(continued)

25. *  Management/leadership responsibilities/energies/activities.

26. The great potential of Synergy between emotional, intellectual, spiritual, social, physical, economical and organizational.  Also between growth, learn, lead, give back, fix, produce, challenge, lead, change, create (the LLF basic capacities can often be interchanged in these themes).

27. Roots (heritage/history).

28. (  Circumstance, self-determined or God/fate.

29. *  Contribute more than you take.

30. *  Feedback to each other, to yourself, to your network.

31. Marketing of yourself … as a key business process.  Continually.  Integrating.

32. (  Time – understand what it hides easily.  Which things require time.  How it communicates.  Pace.  It’s relation to you.

33. Awareness – beyond listening, full body, animal.

34. (  Professional Skills – Memory, Reading, Negotiation, Art of Presentation, Summarization, etc.

35. Relaxation and Exercise – “full” person.  Today’s world.

36. Feelings – Importance.  Training and control.

37. Trust – replacement for power.

38. (  Alternate Learning – mythology, children’s literature, art, music, song, religious, etc.

39. Project Management – no one is one yet.  All work their way?

40. (  “Take Home” – Results and Benefits.  Going to ground.


  *  
= Reflect one of the LLFsm basic capacities (see #2)
 (
= Emphasized in ELLFsm
The Integrating Themes happen at a different pace/time/media for different people in different circumstances.  These 40 interact, of course.
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