A TDG Executive Vignette

Accepting Usefully, Criticism/Critiquing/Feedback,

on Your Professional Work
· To be done in triads (3) or quads (4)

· 30 minutes

· Pick top points, ideas, or statements for each

question

· Each participant reports on a question

I.  Why is it important to do this well?






II.  Are criticism, critiquing, feedback the same?  Could evaluation, team interaction mean the same thing?






III.  What is in the way of your effective acceptance?






IV.  How can this become a powerful positive part of your organizational culture?
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