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BOSSES YOU DON'T:  TRUST, RESPECT, LIKE, FLOW WITH
· Things aren't always as they seem/are told to you.

· Forgiveness ‑ important, hard, powerful

· Could substitute "peer" or "subordinate"

· Expectations are key (both ways)

· Their intentions/motives are important to understand

· Absolution is different than forgiveness.  So is an agreement for correction/a

contract for the future

· The family or community models are interesting comparisons

· The focus on $, deadlines, quarterly results distorts relationships

· Know when a boss will act a certain way

· How long can this last?

· Building the relationship is crucial and easier if there is some trust/respect

· The relationship is 2 ways

· Some amount must be contributed to start
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