A TDG Executive Vignette ™
FOCUS ON CAPACITY (and Skill and Process and Potential)

D.
Capacities 
Fulfilled
& "Safe,” full flower
- broader, deeper, transportable, market proof, mature, "best" self - career base set convertible to other capacities, master, new

 
 
 
 

C.
Competencies
advanced career
- certified, reputation, network - old "promotion" concept, subject matter expert, specialist with experience

 
 
 
 

B.
Skills
Resume/ ”trained”
- self, schools, groups - old "job" concept - life, apprentice, journeyman

 
 
 
 

A.
Potential
Base talent
- everyone has, of all kinds, find best/most satisfying, used to get hired for, may never get realized








· these accumulate

· the same activity, drive, intelligence or whatever, can be in all four stages

· the "half life" of many skills today is months
· you should inventory your entries in C and D
· lifelong learning (adult education) is rooted in D but can be applied to a greater spread over all



A.
BASE/TALENT
B.
RESUME/ "TRAINED"
C.
ADVANCED/ CAREER
D.
FULFILLED, SAFE, FULL FLOWER
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